
ANDREW LIEBMANPRIVATE 


8005 ALBION STREET


PHILADELPHIA, PA 19136


215-331-9122

EDUCATION:

Baruch College, City University of New York 





Graduate School of Business Administration





Master of Business Administration





Degree Granted: August 1977





Major:  Management 





Concentration: Human Resources Management

Advanced courses taken in Management, Personnel Administration, Compensation, Labor Relations, Industrial Psychology and Business Policy.  Master's Thesis:  "Formulation and Test of an Incremental Expectancy Theory of Work Motivation."





Expenses and tuition paid by full time employment.





City College of New York




Bachelor of Arts





Degree Granted: January 1975





Major:  Economics





Minor:  Business Administration

ADMINISTRATIVE AND TEACHING EXPERIENCE:

1986 - Present

Holy Family University, Philadelphia, PA

 (Full-Time)


Assistant Professor of Marketing and Management





Department of Business Administration

Instructional responsibilities include Consumer Behavior, Co-op Education, Marketing Research, Marketing, Human Resources Management, Management, Organizational Behavior, Advertising, Retailing, Principles of Marketing, Strategic Marketing, Principles of Management, Business Policy and other Marketing and Management electives.  Advise 60 Management and Marketing and Sport Marketing Management majors.  Committee responsibilities include: Curriculum, Faculty Development, Strategic Task Force, and NCAA Advisory Committee.  Additional duties: Comprehensive Exam Coordinator, Faculty Moderator for Business Society, Management Marketing Faculty Coordinator, and Freshman Advisor.  Serve as Sports Marketing Management Faculty Coordinator.  Teaching responsibilities in SPMM include Sports Law, SPMM Senior Seminar, Psychological and Sociological Aspects of Sports, Economics of Sport, Sports Marketing and Sports & Media Relations.
1983 - 1985


Lycoming College, Williamsport, PA
(Full-Time)


Assistant Professor of Business Administration





Department of Business Administration

Teaching responsibilities in the following courses: Marketing Research, Co-op Education, Business Policies, Personnel, Management Concepts, Marketing Management I & II, and Advertising.  Supervised comprehensive research projects in Business Policies.  Advised approximately 50 business majors in course selection, degree requirements, graduate school admissions, and career selection.  Supervised student internships and independent studies.  Committee involvement included Admissions Committee, Writing Across the Curriculum, Teaching Effectiveness Seminars and the Business Society.

1978 - 1983


Stockton State College, Pomona, NJ
(Full-Time)


Management Coordinator and Instructor 





Department of Management and Professional Studies

Instructional responsibilities included the following courses:  Marketing Research, Intro to Management, Personnel, Organizational Behavior, Organizational Development and Change, Business Policy, Compensation Management, and Marketing Principles.  Advised 100 Business majors regarding course selection degree requirements and career guidance.  Coordinated schedules of Management courses to be offered each semester as well as organized teaching assignments for Management faculty.  Responsible for interviewing and selection of Business faculty candidates.

1996 - 2004

Immaculata College, Immaculata, PA
(Adjunct)


ACCEL Program

Instructional duties among the following courses: Group and Organizational Behavior, Career and Life Assessment, Organizational Concepts, Organizational Communications, Methods of Research and Analysis, Research Project Seminar I, Marketing in a Global Economy, Issues in Management, Human Resources Issues, Strategic Planning, Organizational Ethics, and Research Project Seminar II.

1989 - 1994


La Salle University, Philadelphia, PA

(Adjunct)


Division of Business Administration

Teaching responsibilities in the following courses: Marketing Research, Principles of Marketing, Consumer Behavior, Advertising, International Marketing, Marketing Management.  Aid in coordination of summer student programs for adult international students from Spain and France.

1980 - 1983


Monmouth College - Graduate Faculty, Graduate School of  (Adjunct)


Business Administration, West Long Branch, NJ

Responsible for instruction of graduate level courses in the following areas: Marketing Research, Human Resource Management, Organizational Behavior, Collective Bargaining, Management Theory and Practice, Marketing Management, and Marketing Concepts and Strategies.

1981 - 1983


Embry Riddle University, FAA Technical Center (Adjunct)



Pomona, NJ – Graduate Faculty

Taught the following graduate level Business courses: Personnel Management and Industrial Relations and Advanced Organizational Theory.

1977 - 1978


Taylor Business Institute, New York, NY

(Full-Time)





Taught various courses in Management, Marketing and Economics to multi-ethnic students in an urban junior college.

1977 - Present

Management/Marketing Consultant - Areas of concentration include attitude surveys, employee motivation surveys, pharmaceutical marketing, management training, marketing research and small business advisory services.  Currently serve as Vice-President of a small marketing research business.

1974 - 1976


Entrepreneur - Responsibilities included employee relations, financial administration and inventory management in multi-location book and giftware retail business.

PUBLICATIONS:

Kopelman, R., Liebman, A., and Yukl, G.


Experimental Test of a Return on Effort Version of Expectancy Theory: Academy of Management Papers and Proceedings, 1978.





Kopelman, R., Liebman, A., and Yukl, G.


Experimental Test of a Return on Effort Version of Expectancy Theory: Across Person and Within Person Analysis: Journal of Management, 1978, Vol. 4, No. 1, 97-105.

HOBBIES:


Chess, Racquetball, Coin Collecting, Little League Baseball Coaching, Real Estate Investing, Stock Market.

REFERENCES:

References will be furnished upon request.

